RIHOGAN
SCALE DEFINITION SUMMARY

vigilant, seif-aware, urgent: rlsillltr optimistic, composed;
pessimistic, tense, & stress-prone armogant & feedback-resistant

Er— SocialSpte  [0OUSe. purposeful sacially reactive, - Socially proactive, team-oriented.,
lower-impact social style distractible, talks more than listens

flemible, ambiguity-tolevant; vesistant  dependabile, process-focused,
to supandsion & inathentive to detalls  organized; righd about details & niles

| LEARNINE hands-on, practical, “just in time™ continuous, “traditional,” learning
PPROACH Lananing Stie learning style; may seem uninformed  style; possibly seems pedantic

-
Intense & energetic 2> Moody, Inmnmmmlm&umlm
_ > Cyical, negathe, distrustul & faultfinding
EETEN careful & thorough 2 Risk-averse. ovedy careful & fearful of failure

TN ideendentBcbiectie > Socalywihdrawn, tough, & uncommunicatie

LEISURELY Cooperative & agresable = Stubbom, privately imitable & passive-rasistamt
Confdert &assenive > Enftld, snogant, & overestimates competence

MISCHIEVOUS Charming & interesting = Risk-taking, limit-testing & untrustworthy
COCGTMM outgong ssocalyskiled > Aertion-secking self promosing & cromatic

IMAGINATIVE Innevative & creative =2 Eccentric, impractical, & lacking focus
Deted gounscientions > Micimansging, perecionstc, & it pickng
Supportive & loyal & Over-zager to please, deferential, & ingratiating

Modesty. behind toscenes’ mies  Publicscinowledgement,viskily
Cooperation, democrtic decision-making Autherity, tap-down influance, impact
Professional formal workenvironments  Fun, ighthearted, open minded cutures
Persanal responsikility, self-reliance Helping others, coaching, providing service
Pitvacy, tasicfocus, minimal iterruptions  Nehworking, relationships teamwork, befonging
Pmgress, diversity, autonomy Role clarity, conservative, principled cultures
Riskaking, linftesting experimentation  Stuctue.order, preditablly

Cooperation, less facus ¢n bottom line Making money. focus on bottom line

TSI Foncionalyand substancomerfom  Qualy,nage, and product ook e
SCIENCE Experience-basad, intuitive decisions Analytics, data-driven decision making
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